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Competitive Employment
The Missouri Developmental Disabilities Council’s Position:
Everyone who identifies work as a goal is employable, with the right opportunities and support. Therefore, people with
disabilities have the right to, and should, receive services and supports to help them prepare for and attain competitive
employment: community-based jobs, working alongside people without disabilities, earning at least minimum wage.
The Missouri Developmental Disabilities Council’s Reasons:
Research has consistently demonstrated the benefits of employment for people with disabilities. For example, one study
found that people with disabilities who worked were healthier, reported a higher quality of life, and had lower Medicaid and
Medicare costs than those who were unemployed.1.
A statewide commitment to integrated employment will increase individual and state revenue and decrease state
spending. In Vermont, a comprehensive program focused on “person-centered planning, meaningful job matches, full
inclusion in the workforce, and creative strategies that broaden employment opportunities” resulted in 48% of Vermonters
receiving developmental disabilities supports attaining competitive employment, 2.5 times the national average. 2 In 2015,
this program helped people earn and pay taxes on over $5,000,000 in wages and saved the state an estimated
$1,700,000 in Social Security Disability payments.3
Missouri continues to lag behind in competitive employment opportunities and outcomes. In our most recent statewide
Needs Assessment Survey, 71% of respondents said that opportunities for employment were inadequate or only fair.4
Even worse, a recent study showed that only 8% of Missourians receiving developmental disabilities supports had a paid
job in the community, less than half the national average, and only 23% had community employment as a goal in their
service plans.5
The Missouri Developmental Disabilities Council’s Recommendations:
 As a state and society, we must acknowledge that competitive employment is a crucial component of community
integration and ensure that people with disabilities have early access to and receive the support they need to
obtain well-paid jobs providing meaningful opportunities for community and social engagement and advancement.
 Agencies supporting people with disabilities must presume and foster competence and employability including
increasing outreach to people in sheltered workshops and other segregated settings so they can gain the
opportunities and supports they need to attain competitive employment.
 Support plans, including Person Centered Plans, should include goals and objectives for competitive employment
and clearly state the employment supports to be provided.
 Schools, in collaboration with other agencies supporting people with disabilities, should focus on helping
transition-aged students in special education gain the skills they need to attain competitive employment, including
career exploration, work skills and experiences, and a network of supportive individuals and organizations.
 Agencies supporting people with disabilities should develop collaborative relationships with private businesses
and each other and implement coordinated strategies that enable competitive employment including coordinated
service planning, job exploration, increased job training, and internship opportunities.
 Missouri state government should take the lead in developing and demonstrating best practices in competitive
employment, including consulting with organizations and states, such as Vermont, that have created programs
empowering people with disabilities to prepare for and attain competitive employment.
 Agencies supporting people with disabilities should provide information about and access to financial programs
such as benefits planning and ABLE accounts6 that can help people earn and save money without jeopardizing
their receipt of public benefits.
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